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ATTORNEYS AT LAW

SEVEN NESHAMINY INTERPLEX
Suite 200
TREVOSE, PA 19053
Phone 215-633-1890
Fax 215-633-1830

www.rudolphclarke.com
e-mail: mclarke@rudolphclarke.com

Please respond to: Trevose

October 15, 2021

Pennsbury Education Association (PEA)

134 Yardley Avenue
P.O. Box 338

Fallsington, PA 19058

Re: PSD/PEA Tentative Agreement

Dear Lynn:

Montgomery County Office
350 Seniry Parkway East
Building 630, Suite 1 10A
Blue Bali, PA 19422

Phone 484-363-3308

Fax 215633-1830

Delaware County Office
Radnor Financial Center

150 N Radnor Chester Rd, Ste F-200

Radnor, PA 19087
By appointment only
Phone 215-633-1890
Fax 215-633-1830

Chestaer County Office

101 Lindenwood Drive, Ste 225
Malvern, PA 19355

By appointment only

Phone 215-833-1880

Fax 215-633-1830

Burlington County Office
10000 Lincoin Drive East

1 Greentree Center, Ste 201
Marlton, NJ 08053

By appointment only

Phone 215-633-1880

Fax 215-633-1830

You will find the details of the tentative agreement between the Pennsbury School District Board
of School Directors (the “Board”) and the Pennsbury Education Association (the “Members”). Pursuant
to our conversation, it is my understanding that the Members will vote to ratify the tentative agreement
on November 1, 2021, The School Board will vote on the tentative agreement on or before November
18, 2021 at 7:30 p.m.

Note: all language that is underlined (example) reflects new language; all language that is struck

through (example) reflects language to be specifically removed from the Collective Bargaining
Agreement.
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Length of Contract: 5 years —July 1, 2021 through June 30, 2026
Salary Increase:

Year 1: 2021-2022
- Add $1,800 on every cell
- Step movement
- Column Movement: One (1) column per year

- Add $1,800 on every celi
- Step movement
- Column Movement: One (1} column per year

Year 3: 2023-2024
- Add $1,800 on every cell

- Step movement
- Column Movement: One (1) column per year

Year 4: 2024-2025
- Add $1,800 on every cell
- Step movement
- Column Movement: One (1) column per year

Year 5; 2025-2026
- Add $1,800 on every cell
- Step movement
- Column Movement: One (1) column per year

Healthcare: The District will offer all healthcare coverage through the Delaware Valley Health Trust
(DVHT), as follows:

Medical Insurance Premium Share
The premium share for the benchmark plan and Keystone POS-comparable plan will be as
follows:

Effective January 1, 2022: 14%
2022-2023: 15%
2023-2024: 16%
2024-2025: 16%
2025-2026: 16%

{D1349365;v2}
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Prescription Plan Premium Share
The premium share for the prescription drug plan will be as follows:

Effective January 1, 2022: 14%
2022-2023: 15%
2023-2024: 16%
2024-2025: 16%
2025-2026: 16%

Dental Plan Premium Share
The premium share for the dental plan will be 16% effective January 1, 2022,

Maximum Annual Bargaining Unit Member Contribution
The maximum annual Bargaining Unit Member contribution the benchmark plan will be
eliminated.

Plan Administration Options
The following language will be included in the Collective Bargaining Agreement as a new section:

The above references to IBC's Personal Choice and Keystone plans are name brands for
Independence Blue Cross. The District may, at their discretion, offer comparable plans
administered through either Independence Biue Cross or the Delaware Valley Health
Trust (DVHT). Any change in insurance administration shall be managed through an open
enroliment period. The Administration will provide the Association notice of a change in
administration and open enrollment period by March 1*.

Supplemental Contracts: All rates will be increased by 0.5% annually for all
years of the Agreement.

Additionally, the following positions will be added at
the listed compensation:

16 Equity Ligison positions at $2,708 each

2 H.S. Unified Track Coach positions at 52,000 each
2 H.S. Best Buddies Coach positions at $2,000 each
3 M.S. Best Buddies Coach positions at $2,000 each
2 H.S, Mini-THON Coordinators at $2,000 each

3 M.S. Mini-THON Coordinators at $1,500 each

10 E.S. Mini-THON Coordinators at $1,000 each

Language: The following items are identified by Section per the 2016-2021 CBA:

{01349369;v2}
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Article |, Recognition, Section 2:

Article V, School Year, Section 3 (Grade Days):

Article V, School Year, Section 4:

Article VI, Normal Work Day, Section 3:

{01349369;v2}

This Agreement shall cover all employees in the
bargaining unit as certified by the PLRB in its
Certificate of Representative dated January 20, 1972,
Long-Term Substitutes, to the extent that Long Term
Substitutes are recognized in Article XXXVIH herein,
ESL Teachers, Title | Teachers, and PAT teachers, and

Technology Coaches.

Three (3) other teacher days shall be scheduled as
follows: one (1) each-after immediately following the
last_day of the first, second and third marking
periods. These days will be used within District
buildings for grade level, department or faculty
meetings and for completing grades for the marking
period. Any combination of grade level, department
and/or faculty meetings will be limited to a tota! of
one (1} hour.

Remaining teacher days; as- listed- below- by- year;
shall be scheduled for workshops as part of the
District’s calendar creation process, and they shall be
non-pupil days whose use shall be determined by
the Administration. One (1) day will be used prior to
the opening of school for classroom and curriculum
preparation, at-least two (2) days during the school
year as determined by Administration and one (1)
day after the last student day.

20162017 —Four-tdrteacherdays
2020-2021Four{diteacherdays

Bargaining Unit Members shall be available to
parents and students for consultation after the last
regularly scheduled class and as may be necessary
after the normal work day. Such consultations and
conferences are recognized as a professional
responsibifity and shall be encouraged by the
Association. Such consultations shall be held at a
time that is mutually agreed upon by both the
Bargaining Unit Member and the parents/students.
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Article VI, Teacher Schedules and Preparation/Conference Time, Section 2.A:
Effective- with- the- 2005-2006- schesl year- upon
ratfiesten-o-the-dgreemer-cras oo thereatier
as-is-pessibler-twe Two (2) weekly forty (40) minute
ECR perieds-Cpportunity Periods will be part of the
regular High School schedule in grades 9-12 for all
teachers. EGP The Opportunity Period is not be
considered a “duty period” nor an extra period, and
contacts made during EGR the Opportunity Period
do not count toward the total contacts per day.
Bargaining Unit Members shall be assigned students
and content areas for the Opportunity Period, as
determined by the Administration. Bargaining Unit

and academic support for the content areas in which
a_Member is certified. Bargaining Unit Members
shall not be required to assess grades for students
assigned to the Bargaining Unit Member for the
Opportunity Period. The Opportunity Period shall
not be subject to or included in_any teacher
evaluation, unless requested by the Bargaining Unit
Member. No preparation or planning shall be
required for the Opportunity Period as the
Opportunity Period will be used for student
intervention andfor programming and materials
assigned and provided by the Administration. The
maximum number of students per Bargaining Unit
Member during Qpportunity Period shall be eighteen
(18).

Article VI, Teacher Schedules and Preparation/Conference Time, Section 2.C:
Bather than-bmiting-the-size- ol individual classesas
teachers will not be- assigred- to- teach- more- than
isionchall o tl L ¢ Article XL
I I hedulineis inoffect.

Article VIl, Teacher Schedules and Preparation/Conference Time, Sections 3 & 5:
B~ DMiddie- sebesl sloscrass- teachers shall
addition to- a- thiry- B8 minuke detytree lumeh

{013493€9,v2}
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period- shall- have- five- {5} preparationfcenference
periods- per week— Teachers-shall- use-these-period
for- such- prepurationjconference- and- no- ether
purpose— Exeept-in-emergeney-situations: there-will
be-ro-assignment-eof otherduties-in-order-that-this
: b utilizefor-the-des I ‘

5 | dailvel coachinaload-for-midd!
school-shail-be-five-{S}tcacherperiods-or-equivalent
madules

NEW 3. A normal daily classroom teaching day for
middle school shall not include more than 270
minutes of _instruction, as determined by the
Administration. Additionally, the allocation of time
for_the remainder of the normal daily classroom
teaching day shall be at the discretion of the
Administration and shali include a thirty {30) minute
duty-free lunch and seif-directed preparation time as
follows, on a two-week rotating basis:

Week A:

Eighty (80} minutes of self-directed preparation time
for four (4) out of five (5) days and forty (40) minutes
of self-directed preparation time for the fifth (5%)
doy.

Week 8:

Eighty (80) minutes of self-directed preparation time
for three (3) days and forty (40) minutes of self-
directed preparation time for the remaining two (2)
days.

Article VII, Teacher Schedules and Preparation/Conference Time, New Section:

Article VI, Class Coverage:

{01349369;v2}

Travel time for Bargaining Unit Members required to
travel between buildings to multiple assignments

shall not impact designated preparation time.

High School - Intensive Scheduling. In the event of
the absence of a regular high school teacher from
duty, where no substitute has been secured, the
following sums rates for each half bleck- covered
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Article IX, After-Schoo! Activities, Section 4:

{01349369;v2}

coverage wlill be paid to any Bargaining Unit Member
performing the duties of the absent teacher;-if- such

s in-thed £ : heg!
the-coverage-aceurs- Such payment shall be made in
exchange for and to compensate the covering
teacher for loss of his/her right to the preparation
period which is lost.

Rate: 538.00/hour, pro-rated

Middle School. In the event of the absence of a
regular middle school teacher from duty, where no
substitute has been secured, the following sums
rates for each peried-covered coverage will be paid
to any Bargaining Unit Member performing the
duties of the absent teacher-if-such-coverageresults
b thee loss e Hhe covering toochers- cuarentesd
eceurs: Such payment shall be made in exchange for
and to compensate the covering teacher for loss of
his/her right to the preparation period which is lost.

Rate: S$38.00/hour, pro-rated
Elementary:

Rate: 538.00/hour, pro-rated
Maximum Daily Compensation: $190.00

Elementary special subject teacher:
Rate: 538.00/hour, pro-rated

This cleans up a typographical error.

Staff members may request issuance of a picture
identification card which will entitle each staff
member who requests such a card, upon display, to
free admission: to after-school activities for which
admission is charged and which involve school-
sponsored performances by Pennsbury students.



Lynn Vitali, President, PEA
October 15, 2021
Page 8

Article X, Meetings, Section 1:

ey I ¢ “ detl Lworl
doyshall-net-exceed thirteen-{13}-for-the-2036-2017
sehaabyesrs

Article XI, In-service Programs and Workshops, Section 1:

Bargaining Unit Members attending warkshaps
during evenings, weekends, or after the end of the
school year will be reimbursed for such attendance
at the following rates:

Year: 20162023 2021-2026

Rate-perperied Hourly Rate: $25-00 $30.00

Bargaining Unit Members attending workshops
whose length or number of teachers attending
would make the payment of the workshop hourly
rate prohibitive, with the result that the workshops
would not be held, may be reimbursed by a stipend,
provided that the stipend is in multiples of 2L
$30.00 and is at least equal to $50 $60.00.

Article XIli, Pupil Personnel Service Guide, Section 4:

Article XIV, Absence Policy, Section 1.C:

Article XIV, Absence Policy, Section 3:

Article XIV, Absence Policy, Section 10:

{01349369;v2}

Starting and guitting ending times will be
determined by the respective supervisors and the
length of the work day will be governed by Article VI
of this Agreement.

If it is necessary for a Bargaining Unit Member to be
absent, he/she must inform AESOPR the substitute
service of such absence as outlined in established
building policies.

school Business Leave without loss of pay, may be
granted for the following reasons with proper
District approval: ...

(8} Dissertation defense

Family-Death Bereavement Leave

Immediate Family, Whenever a Bargaining Unit
Member shall be absent from duty because of a
death in the immediate family of said Bargaining
Unit Member, there shall be no deduction in salary
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Article XIV, Absence Policy, Sections 11 & 12:

{01349369;v2}

>

for an absence up to five (5) days. Bereavement
Leave days do not need to_be taken consecutively
but must be used within thirty (30} calendar days
from the death. Members of the immediate family
shall be defined as father, mother, brother, sister,
son, daughter, husband, wife, grandchild, parent-in-
law or near relative who resides in the same
household, or any person with whom the Bargaining
Unit Member has made his/her home. in the rare
instance that the burial is delayed more than thirty
30) calendar days from the death, one {1) additional
day shall be granted for attendance at the funeral.
Documentation of the funeral showing name of the
deceased and date may be requested by the School
District to approve compensation of this day.

Near Relative. In the case of a near relative, there
shall be no deduction in salary for absence on the
day of the funeral. Up to two (2) additional days may
be granted for the death of a near relative where the
traveling distance exceeds 2 one hundred fifty (150)
mile radius. A near relative shall be defined as first
cousin, grandfather, grandmother, aunt, uncle,
niece, nephew, son-in-law, daughter-in-law, brother-
in-law or sister-in-law.

Family-liressteave

He-te-fye- [B-days- peid-abserse-shall be-edended
fromr duty- to- ottend- a- member of the- immediate
shal-sllanesp-additiaral day-of speh-absensa—Sush

Sick Leave & Family iliness Leave

Sick Leave. In any school year whenever a Bargaining
Unit Member is prevented by illness or accidental
injury from following his/her occupation, the School
District shall pay to said Bargaining Unit Member for
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Article XIV, Absence Policy, Section 13:

{01345369;v2}

[=

each day of absence the full salary to which the
Bargaining Unit Member may be entitled as if said
Bargaining Unit Member were actually engaged in
the performance of duty for a period of ten (10}
days. Any such unused leave shall be cumulative
from year-to-year in the School District of current
employment or its predecessors without limitation.
All or any part of such accumulated unused leave
may be taken with full pay in any one (1) or more
schoo! years. No Bargaining Unit Member’s salary
shall be paid if the accidental injury is incurred while
the Bargaining Unit Member is engaged in
remunerative work unrelated to school duties.

Family iliness Leave. Paid absence shall be extended
to Bargaining_Unit Members who must be absent
from duty to attend a member of the immediate
family, as defined in Section 10.A above, who is ill.
Such absences will be considered sick leave and
drawn from the Bargaining Unit Member's
accumulated sick leave.

e e e s

Personal Leave

Three (3) days of paid personal leave will be granted,
with prior notification, to individuals who could not
have conducted such personal affairs after school
hours. Bargaining Unit Members will be expected to
exercise professional judgment concerning the use
of these days.

Formal notification in writing for personal leave shall
be made to the immediate supervisor. As with all
other approved absences, upon return to duty the
necessary absence forms will be completed by the
Bargaining Unit Member in order to ensure proper
payment.

Hewever—at At the conclusion of each school year,
two (2) unused personal leave days shall be carried

over into the next school vear for a total of five {5)

personal leave days. At no time shall_a Bargaining
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Unit Member have more than five (5) total personal
leave days. Any other remaining unused personal
leave days shall be converted into unused sick leave
and shall be credited to the Bargaining Unit
Member's accumulated unused sick leave.

. |f a Bargaining Unit Member is requesting use of one

(1) day immediately preceding or following a
scheduled school vacation for non-emergency
purposes, the Bargaining Unit Member shall notify
the Superintendent or his/her designee ten (10) days
in advance of the selected day. If a Bargaining Unit
Member is requesting use of one (1) day
immediately preceding and one (1) day immediately
following a scheduled school vacation for non-
emergency purposes, the Bargaining Unit Member
shall submit a request in writing to the
Superintendent or his/her designee at least ten (10)
days in advance of the first selected day for approval
of one (1) of the two (2) selected days. The
Bargaining Unit Member shall indicate for which of
the two (2) days approval is sought. Hilization of
personal leave is limited to a maximum of ten
percent {10%) of the membership of the bargaining
unit per_building on any single day. in the event that
more than ten percent (10%) of the membership of
the bargaining unit in_any one (1} building request
the same day for personal leave, the earliest
request(s) will be granted the day reguested.
{10%) will be rounded up to the next whole person.
The Administration reserves the right to authorize
Personal Leave in excess of ten percent (10%} per
building in_its discretion. Anv decline by the
Administration to extend beyond the ten percent
{10%) is recognized as the Administration’s
discretion and cannot be grieved by the Association.
in the event that excessive requests are made for
particular days before or after holidays, or if a
question shall arise concerning equitable application
of this section, then the parties shall meet to resolve
the questions involved.
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Article XV, Salary Payment Method, Section 3:

direet deposit- of payehecks: Employees will be
required to receive salary payments by direct
deposit.

Article XVII, Salaries, Section 9 & Appendix A, Section Q:

Article XXIi, Non-Reprisal:

{01349363;v2}

Articfe XVII, Section 9: National Boord Certification,
Appendix A, Section Q: National Certification -
Counselors and Psychologists, and o Memorandum
of Understanding related to this topic will be
incorporated into the CBA in a comprehensive
reference to national certification provisions.
National Board Certification for Nurses will be added
to be covered by these provisions.

§ 1. For the purpose of this Article, the term
“reprisal” shall mean an act of retaliation or
intimidation taken or a threat to take such action
against any person or persons for their lawful actions
in support of the-2005-2606 a labor dispute, or in
opposition to the strike, or for their nonparticipation
in the strike. No legal action or grievance shall be
considered a reprisal nor shall any proportionate
reduction in salary or supplemental compensation
on account of work not performed be considered a
reprisal.

§ 2. Neither the School Board nor the PEA nor any
member, agent or representative thereof, nor any
District Employee whatsoever, shall take any reprisal
against any person or entity as set forth in Section
e0ne above during the term of this Agreement.
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Article XXIii, Student Discipline, Section 2.C:

Article XXIlI, Student Discipline, Section 4:

Article XXVIi, Due Process, New Section:

Article XXViil, Reorganization, Sections 5 & 6:

{01349369;v2}

Bargaining Unit Members must use firm authority er

gentetrestraint in order to develop an atmosphere
for effective learning.

enly-a5-proviged-in-the- current-diesinline- cade byt
purpeses-of-defense-orremovalofstudentsfrom-the
Members- are- not given- autherity- to- use
restint ey be pessisane onder E&SERLSHRo
cireumstances:

Corporal _ punishment, defined as _ physically
punishing a student for an infraction of the discipline

policy, is prohibited. As provided by Title 22,
Education; Section 12.5{b)} of the Pennsylvania Code,

reasonable force may be used by teachers and
school  authorities under  the  following
circumstances:

To quell a disturbance;

To obtain_possession of weapons or other
dangerous objects;

Eor the purpose of self-defense; and/or

For the protection of persons or property.

([ Lo

& |

When an administrator schedules an investigatory or
disciplinary meeting with a Bargaining Unit Member,

the Bargaining Unit Member is to be given notice as
to_the nature or_specificity of any charge or
investigation prior to attending any meeting with
administration, The administrator shall also
communicate to the 8argaining Unit Member that
the Member has a right to have representation
present at the meeting.

This cleans up a typographical error.

In the event that two or more Bargaining Unit
Members who meet the assignment criteria express
a preference for a given assignment, the order of
their stated preference for that assignment shall be
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Article XXXIi, Maintenance of Membership:

Article XXXIV, Association Business, Section 1:

Article XL, Class Size, Section 1:

{01249369;v2}

first considered. If two or more Bargaining Unit
Members have expressed an equal level of
preference for the assignment, Article X¥¥ XXVI of
this Agreement shall be followed.

In the event that additional transfers are necessary
after consideration has been given to stated
preferences as set forth above, the District shall
follow Article ¥X\¥ XXVI of this Agreement in making
such additional transfers.

Any-professional Employee- included- in- the-urit-for
hsived . v threP hania-Lal
Relations- Board- and- who- is- a- member of this
effective- date- of this- Agreement- must Femai- 8
Agreement- provided- that- any-such- Employee- may

Wmmm%ﬂg-a-penod-ef—ﬁﬂeeﬂ
provided- further that in- the- event- any- Bargaining
Unit-Member-who-Is-a-member-of-the-Association;
School District- on-oF before-June-30-of any-year-of
this- Agreement- such- persen- may- resigh- from- the
Asseciation-during-a-period-of fifteen{15)-days-prior
to-June30-of thatyear:

A total of thirty-five (35) teacher days upon request
with advance notice will be granted for Association
business. The established policy will be adhered to in
submission and processing of the Educational Leave

Request. Up to five {5) unused days may be rolled
over into the next vear for a total of forty (40} days

for Association business.

district-wide- roties- of students {including
manstreamed- speciol- education- students) te
teachers-asfollows:

& Seconden—35-+1{712}
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Article XLIII, Technology, Section 4:

Appendix A, MOU D, Discipline:

{01349369;v2}

b intermediote—31:1{4-6)

& rfeppy—— 20 - 3 Lie 3
Effective-September 41006 such-raties-shall- be-as
fellews:

& Secondoryp——S4-- 2722

b- intermediste—20— -5

& Primary———28-r{k-3)

The District will attempt to maintain an average class
size of 28 students at all levels, calculated on the
individual Bargaining Unit Member's roster, with no
class exceeding 30 students.

The Association recognizes that use of District
computers is for the purpose of enhancing the
educational process. This equipment is not to be
used for the furtherance of private or business
affairs unconnected with the educational process at
Pennsbury School District. However, just as there is
respect for the contents of a Bargaining Unit
Member's desk and files, so there needs to be
respect for the contents of a Bargaining Unit
Member's computer files. When using District
computers _or _other electronic resources (including
e-mail and other digital portals), all Bargaining Unit
Members shall comply with Board Policy 815.1R1:
Acceptable Use of Electronic Resources.

. TheDistrid ith-the-Assoetation-that Jearni

eam-hest-oeeuipsr—atmesghera-where studeni-oel-
exkansement oF learning o purmber ohe- priariy-of

. To ensure the safety of ail students within the school

environment, appropriate discipline may be used in
accordance with the current applicable laws of the

Commonwealth of Pennsylvania.
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2z Fhe Digtrlel- bk estalblish- ar

Adeninistration /s - c . eing the

first- year of this- Agreement to- study- ways and

particularly- those- whe- are- at- the- elementary- level
' I dentified cionak

Appendix A, MOU M, Site-Based Teams: The- Pennsbury- School District and- the- Pennsbury
chall be- | by Distrietwid deli
mutually- developed- by- the Distriet and- the
, | . to byv-botd s

The Pennsbury School District and_the Pennsbury
Education Assaciation recognize the value of input
from all stakeholders at the building level. Building
Administration and Building Representatives of the

Bargaining Unit shall collaboratively seek solutions
for_building-specific issues. However, the “site-

based” concept does not permit_any building_to
deviate from District-wide policies ar directives.

Appendix A, MOU O, Section 7, Curriculum Coordinators:
Wi 4 sl I beti ;

Memoranda of Understanding:
The following MOUSs will be incorporated into the CBA:

- Nos. 1& 17 - National Board Certification, adding Nurses (see above)
- No. 5 - Rename to Department Chairs, no numbers after positions

- No. 6 - Incorporate at Art. XV, p. 17

- No. 7 - Incorporate as New Section

- No. 8- Incorporate at Art. XXV, p. 39

- No. 9 - incorporate at Art. Xi. After-School Activities

- No. 10 - Incorporate as LTS at p. 49/50 and at Retirement at p. 30

- No. 12 - incorporate as New Section under Salaries

- No. 13 - Incorporate as New Section, Revisit Recognition Clause

{01349368,v2}
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- No. 14 —Incorporate and Rename Warkers Compensation

- No. 16 — Incorporate as New Section and line item in Appendix B
- Appx. A-A - Incorporate as New Section

- Appx. A-B -~ Incorporate in Absence Policy § 13

- Appx. A-C - Incorporate, placement TBD

- Appx. A-D - Incorporate unto Article XXV. Student Discipline

- Appx. A-E - Incorporate as New Section

- Appx. A-F - Incorporate as New Section

- Appx. A-H - Incarporate as New Section

- Appx. A-l - Incorporate as New Section

- Appx. A-J - Incorporate as New Section

- Appx. A-K— Incorporate as New Section

- Appx. A-L — Incorporate as New Section under Art. XXIll. Insurance Programs
- Appx. A-N - Incorporate as New Section

All other provisions of the 2016-2021 CBA will remain in force during the term of this tentative
agreement. If you have any questions or comments, please do not hesitate to contact me. | will be
available on my cell phone during the time that you are meeting with your members.

Very truly yours,

W

Michael P. Clarke
MPC/GRH

¢c:  Brad Gross, PSEA-NEA UniServ Representative
Pennsbury School District Board of Schoo! Directors
Thomas A. Smith, Ed.D., Superintendent
Chris Berdnik, PCSBA, Chief Financial Officer
Bettie Ann Rarrick, Director of Human Resources
Gregory R. Heleniak, Esquire, Assistant Solicitor

! CERTIFY THAT THE TERMS ABOVE REFLECT THE AGREEMENT REACHED BETWEEN THE
PENNSBURY SCHOOL DISTRICT AND THE PENNSBURY EDUCATION ASSOCIATION
DURING THE NEGOTIATIONS OF THIS CONTRACT.

DATE: Ot . 28 2021 t’dao’w‘« h \(j;g_,.

I.ynr'ﬁlitali, PEA, President

{01349369,v2}







